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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

GURU RAM DASS B. ED. COLLEGE

Name of the head of the Institution

DR SARABJI T KAUR

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01638250884
Mobile no. 9855206499

Registered Email

grd.coll ege@edi ffnmail.com

Alternate Email

s_jeet _gill @ahoo.com

Address D. AV COLLEGE ROAD, VILLAGE CHAK ROOM
WALA

City/Town JALALABAD (VEST)

State/UT Punj ab

Pincode 152024




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M5. VANl KA NAGPAL

Phone no/Alternate Phone no.

01638250884

Mobile no.

9914202030

Registered Email

grd.coll ege@ediffmil.com

Alternate Email

vani kawat t s82@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. grdcol | egej bd. org/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. grdcol | egej bd. org/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B 2.77 2011 08-Jan- 2011 07-Jan- 2016
2 B++ 2.87 2016 02- Dec- 2016 01- Dec- 2021
6. Date of Establishment of IQAC 01- Aug- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC MEETI NG REGARDI NG

05- Aug- 2017



http://www.grdcollegejbd.org/
http://www.grdcollegejbd.org/

TI ME TABLE FRANMEWORK 2
| QAC MEETI NG REGARDI NG 09- Sep- 2017 30
TEACHI NG LEARNI NG PROCESS 3
| QAC MEETI NG REGARDI NG 07-Cct -2017 15
TALENT HUNT PROGRAMVE 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI LL 00 NI LL 2018 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 12
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 0
Year 2021

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. To Initiate certificate and val ue added courses 2. To organi ze sem nars,

wor kshops,
Nat i onal

and conferences at the national
sports meet for

St udents 4.

and i nternational
I dentification of commpbn areas of

| evel

3. To organi ze
| ear ni ng

probl ems and progranme of action to overcone these problens by respective subject
teachers 5. To organi se gender equity and community service programres

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8265_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8265_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8265_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end

of the academic year

Plan of Action Achivements/Outcomes
Pl anned to Conduct National Sem nar on |[Cel ebrated
Punj ab Day
Pl anned to cel ebrate Ozone day, Cel ebr at ed
Nati onal Mat hematics Day
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GRD AQAR CELL 01- Aug- 2016
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 12- Nov- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 05- Mar - 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Wor kshop by col I ege 1 QAC on wor ki ng
currently operational (maximum 500 words) system of govt. and private schools. -
Orientation programre by coll ege
pl acement cell on TET exam nation
preparati on and govt. teacher job
application. Extension lecture
organi zed by coll ege | QAC ¢ Extension
| ecture by S. Parvinder Singh on
personal ity devel opnment. ¢ Students
participated in P.U athletic
conpetitions. ¢ Annual sports day was
cel ebrated. -
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8265_Quality.xlsx

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution ensures effective curriculumdelivery through well planed and
docunent ati on process. Al the programmes taught in the colleges are affiliated
to Panjab University, Chandigarh. The College is well equipped with smart cl ass

room audi o visual & other ICT facilities which are extensively used by
Teacher's in day to day Teaching to nake delivery of the curriculumattractive

Curriculuminteractive teaching is pronoted through students participation in

group di scussion, quizzes and seninars. Special |ectures delivered by em nent

scholars on topic related to curriculumfurther intensify students | earning
experi ence.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
PERSONALI TY DEVELOPMENT 22/ 08/ 2017 100
PROGRAMVE
MORAL EDUCATI ON LECTURE 14/ 03/ 2018 200
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd SCHOOL | NTERNSHI P 200
PROGRAMVE
VEd FI ELD BASED EXPERI ENCE 50

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8265_Value_added_courses_1614926966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8265_Projects_undertaken_1615970759.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

i nf or mal
transacti on.

as wel |

Structured feedback on curriculumis received fromdifferent stakeholders is
gainfully deliberated upon enployed to strengthen curricul um planni ng and

devel opnent and new strategi es and progranmmes are devised to address the issues
flagged by stakeholders to make the delivery of curriculumeffective. The
institution also has a well-defined system of feedback in the form of Youth
Associ ation conprising of ten nmenbers fromB. Ed and M Ed cl asses. The cl ass
representatives provi des extensive feedback during the fornal
neetings regarding the different aspects of curriculumand its

as

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd B. Ed. CGENERAL 200 200 200
VEd M Ed. Ceneral 50 50 50
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 200 50 32 7 32

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
32 32 40 12 4 10

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8265_Demand_ratio_1640152454.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8265_ict_tools_1640157965.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

With an objective to positively influence a range of student outcomes which include improved peer and parental
relationships, academic achievement, self-concept, self esteem, confidence , mental health and behavior. The
College strives to establish a benchmark for the quality of mentor-mentee relationships by facilitating the value of
small group mentoring with a ratio of 1:8. Students rely on mentors to provide knowledge, encouragement, and
guidance. The mentors expose the students to areas of potential improvement in academic tutoring life skill
development and community service. It helps the mentor in gaining insight into the strengths and weaknesses or
grey areas of the students. It aims at developing a with the mentee, providing them with emotional support,
advice, and guidance. These group scenarios also allow healthy relationship to be formed between peers,
maintaining a sense of belonging, emotional engagement which is equally as beneficial for them. The objectives
of the mentoring system are as follows: ¢ 1) To bridge the gap between the teachers and students. « 2) To
create a better and enriched environment for students.  3) To motivate the students for both professional (higher
studies, startups and entrepreneurship) and personal guidance. * 4) To enhance the knowledge for both
teachers and students alike, due to effective two- way communication. ¢ 5) To generate awareness and support
to students for various competitive examinations (CTET, PTET, NET) and other Govt. PSUs examinations. ¢ 6)
To advice and support the students for continual improvement (Science quiz, poster presentation, debates, class
seminars). ¢

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

250 32 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

41

32

9

32

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 DR. SARABJI T KAUR Princi pal | PERA ( HI BS)
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

(2016- 18)

BEd B. Ed. 2 23/ 06/ 2018 04/ 04/ 2019
(2017- 19)

VEd M Ed. 2 18/ 06/ 2018 17/ 09/ 2018
(2017- 19)

BEd B. Ed. 4 20/ 06/ 2018 08/ 09/ 2018
(2016- 18)

VEd M Ed. 4 20/ 06/ 2018 08/ 01/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8265_e_resource_1640157968.xlsx

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege has a strong continuous internal evaluation system The salient
features being the nonthly class tests of each subject, snap tests, during the
class interactions, group discussions sem nars and presentations by students
and rubrics used for the evaluation of the same. The nobst inportant features of
the CIE in the college are 1. The different tools of internal assessnent are
enunerated in the academ c cal endar of the coll ege and di scussed by the
principal in the staff neetings fromtine to tinme. The internal assessnent test
schedul es are prepared as per the university and comuni cated to the students
wel |l in advance 2. The internal assessment criteria of Panjab University is
followed for the distribution of nmarks in each subject. At the beginning of the
semester, faculty nmenbers informthe students about the various conponents in
t he assessnent process during the senester. 3 There is conplete transparency in
the internal assessnent. 4. Rubrics are enpl oyed by the teachers for the
assessnent of the semi nars, projects and related class activities of the
students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is an affiliated college. Exaninations are conducted at the end
of each senester by the affiliating University. College infornms students about
the university notices and circulars related to the exam nations fromtine to
time through student notice board, notice boards, college website and al so
verbally by the faculty nenbers of the college. Al departnments conduct
i nternal assessnment of students and students are well inforned about these
internal exam nations well in advance. Internal assessnent dates are al so
provided by the college in the proposed academ c cal endar prepared at the
begi nni ng of each acadenic session, which is uploaded in the college website
Academ ¢ cal endar is prepared well in advance to show the roadnap to the
student teachers of tasks to be acconplished during each senester

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. grdcol | egej bd. org/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
M Ed. VEd GENERAL 43 43 100
(2017-19)
2ND SEM
B. Ed. BEd GENERAL 195 195 100
(2017-19)
2ND SEM
M Ed. VEd GENERAL 37 37 100
(2016-18)
4TH SEM
B. Ed. BEd GENERAL 189 189 100
(2016-18)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8265_Evaluation_1640160654.xlsx
https://www.grdcollegejbd.org/

4TH SEMESTER | |

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. grdcol | egej bd. ora/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
GENDER SENSI Tl ZATI ON EDUCATI ON 16/ 10/ 2017
NATI ONAL SEM NAR ON NEW EDUCATI ON 01/11/ 2017
PUNJAB DAY
NATI ONAL SEM NAR ON EDUCATI ON 06/ 01/ 2018
EQUALI TY I N EDUCATI ON
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
COMMUNI TY DR. SARABJI T | PERA (HI BS) 04/ 10/ 2017 NATI ONAL
AVWARENESS AND K AUR CONFERENCE
MAI NSTREAM NG
OF THE DI SABLED
AND CHALLENGE
| NDVI DUAL
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded



https://www.grdcollegejbd.org/

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

EDUCATI ON 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Resour ce 1 0 0 0
per sons
Present ed 0 20 0
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
CLEANI NG VI LLAGE PANJAB 2 50
AREA UNI VERSI TY,
CHANDI GARH
SOCI AL AWARENESS PANJAB 2 50
RALLY UNI VERSI TY,
CHANDI GARH



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8265_Books_and_Chapters_1640248575.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8265_Faculty_participation_1640673038.xlsx

ROAD SAFETY PANJAB 2 50
PROGRAMVE UNI VERSI TY,
CHANDI GARH

VOTI NG AWARENESS PANJAB 2 50
PROGRAMVE UNI VERSI TY,
CHANDI GARH

DRUG AVARE PANJAB 2 50
PROGRAMVE UNI VERSI TY,
CHANDI GARH

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.




CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
10000000 9700000
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Semnar halls wth ICT facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E GRANTHAYALA Partially 4.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10826 709013 360 11800 11186 720813
Books
600 90000 30 7500 630 97500
Ref erence
Books
Journal s 38 28000 4 3000 42 31000
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
00 00 00 Nill
No file upl oaded.

4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others

mputers Lab centers | Centers nts Bandwidt




h (MBPS/
GBPS)
Existin| 35 1 1 1 1 1 1 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 35 1 1 1 1 1 1 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Yout ube Channel

ht t ps: // wwv. yout ube. comd channel / UCLvI i k
i p6r Awdbbwr 2NL5w channel s

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
10000000 9700000 3218595 2638595

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute makes budgetary provision under different heads for maintaining and
utilizing the canpus infrastructure facilities. Institute devel opnent conmttee
assi gned enough funds for maintenance and repairing. The allocated funds are
utilized under the observation of various nonitoring comittees such as
Purchase committee, Repair and mai ntenance commttee, Sports Conmittee, Library
conmi ttee, Lab Mai ntenance Committee, Students Feedback conmmttee etc. of the
college. To maintain and upkeep the infrastructure Institute facilities and
equi pmrents, following activities are undertaken by college:- There is Stock
Mai nt enance Conmittee in every departnent (HOD)) who maintains the stock
regi ster by physically verifying the itens round the year. Departnent w se
annual stock verification is done by concerned Head of the Department.e Regul ar
mai nt enance of Conputer Laboratory equi prents are done by Laboratory Assi stant
along with Laboratory attendant and they are headed by Lab Mai ntenance
Commi ttee Convenor. Up gradation of the conputer systens is generally done on
need basis. To fulfill the enmergency denands, individual systemup gradation is
carried out keeping in mnd the need for update, deploynent and mai ntenance of
the conputers in the institution. Hardware and Software mai nt enance of
conput ers and accessories are done through renewabl e Annual Mai ntenance
Contract Laptops and Projectors are naintai ned through renewabl e Annua
Mai nt enance Contract Qutsourcing is done for maintenance and repairing of IT
i nfrastructure such as conputers internet facilities including W-Fi and
broadband. Updating of softwares is done by |ab assistants. AMCs for website
mai nt enance by Renai ssance Technol ogi es. CCTV, Bionetric system Sports
equi prment is nmaintai ned through Annual Mai ntenance Overall devel opnent of
canmpus i s done by Canpus Discipline and Ceanliness Committee of the coll ege.
Regul ar cl eaning of water tanks, proper garbage disposal, pest control
| andscapi ng ande mai ntenance of lawns is done by Institute Fourth C ass



https://www.youtube.com/channel/UCLvlikip6rO4wdbbwr2NL5w/channels
https://www.youtube.com/channel/UCLvlikip6rO4wdbbwr2NL5w/channels

Enpl oyees.
e Upkeep all
mai nt ai ned t hrough Host el

Col | ege canmpus nmi ntenance i s nonitored through regul ar inspection
facilities and cl eanliness of environment in wonen's hostel is
nonitoring comrttee. Qutsourcing is done for the
mai nt enance of wooden, furniture, electrification, and plunbing. Regul ar
mai nt enance of the water cooler and water purifier is done by outsourcing
agent. The nmai ntenance of the reading roomand stock verification of library
books is done regularly by library staff

www.grdcollegejbd.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support FEE DI SCOUNT 14 158000
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Dr. Anbedkar 299 7359922
Schol arshi p Schene
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
D. El . Ed 26/ 01/ 2018 100 NI CS, Del hi
Free Yoga and 01/ 06/ 2018 20 NSS, GRD FACULTY
Medi tati on Canp
Language Lab 12/ 11/ 2017 40 Teachi ng Facul ty,
Tr ai ni ng GRD
Renedi al Coachi ng 14/ 10/ 2017 25 Teachi ng Facul ty,
GRD
Per sonal 10/ 08/ 2018 10 Teachi ng Facul ty,
Counsel i ng GRD
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 CTET/ PTET 20 40 20 20
2018 UGC- NET 10 0 1 1
EDUCATI ON
COACHI NG
View File
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5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
8 156 22 4 23 12
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 2 GRD, B. Ed. GRD, M Ed.
JALALABAD JALALABAD
VEST VEST
2018 15 GRD, B. Ed. OTHER Mast ers
JALALABAD I NSTI TUTI ON
VEST
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 1
Any O her 20

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
PUNJAB DI WAS COLLECGE LEVEL 55
DI WALI CELEBRATI ON COLLEGE LEVEL 50
DUSHERA CELEBRATI ON COLLEGE LEVEL 56
TALENT HUNT COLLEGE LEVEL 150
CELEBRATI ON OF COLLEGE LEVEL 40

| NDEPENDENCE DAY

KHO- KHO COLLEGE LEVEL 60
TABLE TENNI S COLLEGE LEVEL 30
BASKET BALL COLLEGE LEVEL 50
KABADDI COLLEGE LEVEL 56
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ATHLETI CS ( VOLLYBALL)

COLLEGE LEVEL

60

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Zonal Ni Il 2 6 - LI ST
awar d ATTACHED
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Coll ege has a Students Representative body and it has been aptly nanmed as
“Student Council”. The student council gives the students a voice - a platform
to be heard. Through it, they involve thenselves in nultifarious duties that
the coll ege demands of them ¢ President ¢ Vice President ¢ Secretary ¢ Joint
Secretary ¢ Class representatives The nenbers of the council are elected as per
the Panjab University rules. A due process of selection is followed according
to which at an initial level fornms are filled by students as their nom nation
for the particul ar post. Students exercise their right to vote and the counting
is done in a very transparent manner by including senior teachers and one or
two students. Elected nenbers are announced in the assenbly. Mijor Activities
of the Student Council include: ¢ To assisting naintaining Discipline,
Conducti ng Assenblies and functions acting as a |link between faculty and
students, conducting functions, reporting issues demandi ng
attention, representing students where needed, act as aides to the Principal,
dedi cated service towards the college, etc. « To bring to the notice of
concerned authorities, the problens, and difficulties faced by the students -
To express views regarding the overall working of the college and its
i nprovenent. ¢ Funds are provided as per the needs.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

230

5.4.3 — Alumni contribution during the year (in Rupees) :

2000

5.4.4 — Meetings/activities organized by Alumni Association :

The alumi association regularly organize get to gather events that enable old
and new to connect with each other, the current batch of students, as well as
the faculty nenbers and other staff, the events are filled by various fun and
entertai nment prograns. Current students wel come and entertain alumi through
various song and dance performances and snmall ganes .Alummi also take turns to
regal e students ,faculty and staff by sharing their nmenories of old days , work
experiences finally the events ends with a |avish dinner party .
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CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution continues to strive for excellence in all its efforts with
decentralization and participatory approach. The coll ege has a coordi nation
conmittee conprising of president, vice president, secretary, director,
registrar and other nenbers to provide | eadership for the effective
adm ni stration. The nanagenent reviews the activities of the institution by
informal visits and is also formally invited for meetings, functions or any
other get to gather. Principal holds regular neetings to identify
responsibilities keeping in viewthe abilities, conpetencies and work | oad of
the staff. In the beginning of every session a neeting of staff and principa
is organised to review the activities of the previous session, inportant duties
and responsibilities are assigned commttee wi se according to the events and
activities to be held in current years. mnutes of neeting are recorded. the
internal adm nistration of the college works snoothly. There is denocratic and
human environnent prevailing in the canpus. There is good rapport between the

principal and the staff nmenbers. Central student council is formed every year
whi ch helps in active involvenment in decision making in all major activities
and functions. Central student council is a part of the I QAC and participate in

a strategic decision making.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration Li nks and Col | aborati ons w th NCERT,
NCTE, CTE, CDC, Panjab university
chandigarh to organi se international
and national semnm nars, workshops,
faculty devel opnent progranmes
Association with nore than 10
practicing schools, DI ET, CTE, Al AER
GERA hel ps us in realisation of
paradi gm shift made by the state in
secondary school curricul um which
enable faculty to trained our woul d be
teachers in a desired nmanner. the
excel l ent rapport with our practice
teachi ng school s hel p our student and
teachers to experience directly the
functioning of a full fledged school.
this make the internship progrranme
effective and fruitful

Research and Devel opnent Research and devel opnent focuses on
to provide a common platformand to
share the best practices in all areas.

Col l ege has a research cell in order to
pronote research activities anong
students.

Exami nati on and Eval uati on To neasure both qualitative and




guantitative aspect senester
exam nations are conducted by the
affiliating university. College conduct
i nternal assessnent of the students
according to the university guidelines.
Cl ass test/ Students semn nars,
practical exam nations, debates etc are
conducted by the departnent to eval uate
t he students.

Adm ssion of Students

A Committee is organised for
adm ssion of students. The Conmittee
mai nt ai ns adm ssion records for the new
sessi on. Annual acadenmic calendar is
made avail able to the students at the
time of admi ssion to ensure maxi num
participation according to interest and
abilities of the students. College
prospectus is nade available to
students at the tinme of adm ssion.

Human Resource Managenent

Projectors and computers are
installed in the conputer lab to
enhance the quality of | earning.

Students are encouraged to use book
banks with respective subjects al ong
wi t h | anguage. Col |l ege organi sed
nati onal sem nars, workshops and
special lectures to enrich students and
staff in the acadenic year 2017-18.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Managenent is keen to purchasing the
books to library to inprove the quality
of both | earner and teachers.
Renovati on and up gradation of
| aboratories is under process in the
current academ c year.

Curri cul um Devel opnent

Curricul um devel opnent is a step by
step process used to create positive
i mprovenent in courses. various
approaches have been used in devel opi ng
curriculum curriculum devel opnent is
t he progressive and systematic process
deciding by affiliated universities.
Principal and faculty nenbers interact
wi th university and provide their views
related to curricul um devel opnent.

Teachi ng and Learni ng

To teach is to engage students in
| earni ng. The teacher used various
nmet hods of teaching like | ecture cum
di scussi on net hod, project nethod,
denonstration nethod, e-I|earning nethod
etc. various nodels of teaching are
used for effective teaching. individua
attention is paid to each student by
provi di ng on the support feedback
regardi ng the response and perfornmance
of the learner. the students are given
assignnents as well as project work




concer ni ng teachi ng net hodol ogy.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent The pl anning hel ps to bring
qualitative and quantitative
i mprovenent. College has a functional
in house ERP, it includes students
dat abase, faculty hostel and staff
dat abase, feedback system eval uation
and attendance system

Admi ni stration The act of managing duties,
responsibilites and all academni c bodies
are headed by principal. The
adm nistration of the college is
decentralized in the foll ow ng way:
Governi ng body assigns adm nistrative
powers to principal. Principal forns
various staff commttees for
supervi sion and conduct of various
college activities. Meetings are held
with the class representatives
regardi ng admini strative activities.
Suggestions of faculty and students are
sought while taking administrative

deci si ons.
Fi nance and Accounts Sal ary of faculty nenbers and staff
is transferred directly to the bank
account .
St udent Admi ssi on and Support Applications are submtted for

adm ssion to B. Ed. and M Ed. Courses
t hrough online adni ssion portal.
centralized admi ssion is done through
state level entrance test. A help desk
is setup in the Coll ege during sunmer
break to facilitate the aspirants for
preparing and applying for the courses.
nmerit list is prepared and upl oaded by
fully conputerized system Counselling
i s schedul ed based on the nmerit |ist of
candi dat es.

Exami nat i on Faculty menbers of the college follow
tabl e marking and performtheir
eval uati on duti es as exam ner and when
appoi nted by university. Prior to the
Uni versity examthe students are made
to take house exans to ensure their
eligibility for university exans.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided fee is provided
2017 DR SARABJI T Gross GHG Khal sa 1000
KAUR nat i onal Col | ege of
happi ness- A Educat i on,
Measur e of Gurusar sadhar
Quality 2017
2018 MS. VAN KA | nnovati ons GGS Col | ege 500
NAGPAL i n Teacher of Education
Educati on Mal out
2018 M5. NEETI KA Teacher GGS Col | ege 500
Education in of Education
I ndi a: Present Mal out
Status and
Future
Chal | enges
2018 MS. RI CHU Vision for GGS Col | ege 500
training at of Education
Primary, Mal out
Secondary and
H gher
Education Level
2018 VS. BABALDEEP PRI VATI ZATI ON GGS Col | ege 500
KAUR AND COMVERCI AL of Education
ZATI ON OF Mal out
TEACHER
EDUCATI ON
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Language Language 10 Ni |
conmpet ence |conpetence |16/ 11/ 2017 |18/ 11/ 2017
upgr adi ng | upgradi ng
2018 Art of Art of 30 10
Li vi ng Li vi ng 06/ 02/ 2018 |10/ 02/ 2018
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
00 0 Nl Ni |l 00

No file upl oaded.
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6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
17 32 10 24

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Institute organises cash prizes are given schol arship for
wor kshop, sem nars and for good worKk. students aid fund, al umi

fund.

conferences. best faculty
award has been initiated
cash prizes.al so on
festive occasions |unches
are organi sed.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

yes the institution conducts internal and external financial audit.the college
has an inbuilt systemof the internal audit of the accounts.the college has a
bursar who | ooks after each and every bill of the expenditure.all the bills are
duly checked and attested by the concerned persons.the college accounts are
regularly verify by charted accountant of the institute .in case of any
di screpancy found at any level it is imediately .all the records of the
accounts are properly maintai ned and updated frequently by the college .the
uni versity and governnent rules are strictly foll owed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
LOVELY PROFESSI ONAL 189580 WWORKSHOP
UNI VERSI TY
No file upl oaded.

6.4.3 — Total corpus fund generated

25000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes CA Yes Col | ege
Manager
Adm nistrative Yes M. Prakshit Yes M. Sham
Aggar wal sunder

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The interaction of teachers with parents during parent teacher neeting cone up
wi th new suggestions related to the overall devel opnment of the students.
Teachers have been able to conmunicate with parents to prevent drop out of

students. Faculty menbers maintain attendance record of students. In alnost all




cases parents provide essenti al

support and care to ensure proper attendance of
their ward. Joint efforts of parents and faculty nmenbers has ensured.

6.5.3 — Development programmes for support staff (at least three)

each teaching staff acts as a nmentor to one non teaching staff nmenber and his

or her famly and regularly nonitors his famly progress like their children
education ,famly health well-being etc.loan facility , nedical

assi stance, provi dent funds, resi denti al

quarters and unifornms to class iv
enpl oyees.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

contenporary issues.
journal s and nore software.

to pronote the culture of

research in the institution a nunber
proj ects have been undertaken by the students and faculty on vari ous
up gradation of the library by adding nore books and
e content devel oped by faculty.

research

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

Nat i onal
Sem nar on
New Punj ab

Day

01/ 11/ 2017

01/11/ 2017

01/11/ 2017

225

2018

Nat i onal
Sem nar on
Equal ity in

Educati on

06/ 01/ 2018

06/ 01/ 2018

06/ 01/ 2018

215

2018

I nter
Zonal Skill
in Teaching
and On The

Spot
preparation
of teaching
ai dconpeti ti

ons

15/ 02/ 2018

15/ 02/ 2018

15/ 02/ 2018

60

2018

ICT in
Teachi ng
| ear ni ng
pr ocess

11/ 08/ 2018

11/ 08/ 2018

11/ 08/ 2018

100

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8265_Quality_Initiatives_B_1640667102.xlsx

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 16/ 10/ 2017 16/ 10/ 2017 189 75
Sensitization
Awar eness 12/ 02/ 2018 12/ 02/ 2018 195 85
t owar ds gender
i ssues in
school s

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution is eco-friendly and is located in a pollution free area in a
peaceful atnosphere away fromthe city’s hustle and bustle. The institution
keeps in view the environnmental issues and it is ensured that all the roons are
airy and well ventilated, spacious and well furnished with sufficient provision
of fans and tube lights.. ¢ A special event is organized for tree plantation
every year, where 20-30 trees are planted in the campus, teaching practice
school s and surrounding areas. ¢ The institution enphasizes on the m ni num use
of paper. Students are notivated to subnit online assignments to reduce the use
of papers. ¢ An awareness drive is conducted in the formof NSS and various
extension activities to give know edge regardi ng cl eanliness and nai ntenance of
campus and surroundi ngs. -

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No 0
Ranp/ Rai | s Yes 1
Braille No 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 13/ 11/ 2 01 WATER C SAVE 50
017 ONSERVATI WATER




| | v

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Morni ng Prayers 14/ 08/ 2017 Morni ng assenbly is
organi zed by each House
in which all the students
participate, such an
activity instills
confidence for public
speaki ng On every day the
House groups organi ze
norni ng assenbly where
students recite prayers,
di scuss current news,

t houghts and tal ks on
various societal and
current issues Mrning
assenbly facilitates
spiritual, nmoral and
religious val ue
i ncul cation and devel op
i nsight on current issues

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
NSS CAMP 08/ 02/ 2018 14/ 02/ 2018 50
RALLY ON NATI ONAL 15/ 08/ 2018 15/ 08/ 2018 75
| NTEGRATI ON
EXTENSI ON LECTURE 09/ 04/ 2018 09/ 04/ 2018 260
ON ECONOM C
SUSTAI NABI LI TY

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Eco Friendly Practices are been encouraged for both the faculty nenbers and
the students and are been followed in the canmpus which are as follows: Public
Transport: As the institute is located just 2 kmaway fromthe main road,
students, staff nenbers are encouraged to use the public transport as it may
hel p saving environment, |leading to safe and secure life in turn will benefit
all. Plastic free canpus: The institute has nmade the canpus plastic free. Usage
of plastic free material is been encouraged. In Canteen the crockery naintained
is plastic free. Paperless office: Though paper is been used, the institute has
shown keen interest and making efforts in making the work paperless currently
and in future also. The adm nistrations stores and maintain information/data
through the systemonly where we can access the data anywhere, anytine and nuch
qui cker. Faculty tend to use the teaching aid through esources. WFi facility
has al so enabl ed to maki ng nore of paperless activities. Geen | andscaping with
trees and plants: A nunber of plants exist at different place in the college to
mai ntai n cool and healthy atnosphere. The institute has taken several neasures
for planting to nmake Green canpus. Students are been encouraged to plant the
trees . Waste Managenent: The institute maintains and encourages proper waste
managenent facilities in the canmpus for making it eco friendly. The different
types of waste are nanaged as follows: Solid waste nmanagenment: Solid wastes are
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collected daily by the municipal corporation where they execute them both
effectively and efficiently. They have the proper nechani smof waste nanagenent
and recycling of collected waste. The dry and wet waste is al ready narked by
di fferent col our dustbins provided by them Sonme solid waste is collected and
periodically sold to vendors as scrap. Dust bins are provided throughout the
campus. Throwi ng the waste anywhere is strictly prohibited. Usage of plastic
bags is discouraged within the prem ses of the College. Liquid waste
managenent: Liquid waste fromthe points of generation |ike the canteen and
toilet etc is let out as effluent into a proper drainage facility and to avoid
stagnation. E waste nmanagenent : Various types of ewaste generated in the
institute : danaged batteries , cells, CDs, Hard Di sk Drives, Monitors,
Keyboards, Cartridges, etc is disposed through outside agencies as a scrap. UPS
batteries are recharged/ repaired/ exchanged by the suppliers. The cartridge of
laser printers is refilled outside the college canpus. Newspaper cuttings of
hazards of ewastes are also frequently displayed on the notice boards.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Organi zation of Daily Mrning Assenbly by mentor of the house . A contribution
of all the students in the norning assenbly is nmandatory which helps in
har noni ous devel opnent of students. In the Mrning assenbly students recite
prayers, di scuss current news, thoughts and talks on various societal and
current issues. The institution tries its best to inculcate the noral and
spiritual values anobng the student teachers through norning assenbly. It is
compul sory for every student teacher to participate in the norning assenbly -«
Enphasi s on I ndian Value System t hrough norning assenbly, clubs societies and
curricular activities ¢ Mrning Assenbly by each nentor group (starts with
religious prayer, then 4-6 speeches by students, news, thought of the day,
i nportant facts, stories, powerpoint presentations, a teacher’s address ends
wi th National Anthem all students attend in college uniform In norning
assenbly videos and presentations related to diversity are highlighted. « Al
the nmentor incharges prepare a cumul ative record profile of the students to
keep a track of their devel opnent. 2 Finishing School Progranme To upgrade the
teacher education progranme a uni que concept of Finishing School Progranme has
been incorporated in the college curriculum Mdul es covered under this
programre are- ¢ Soft Skill devel opnent ¢ Effective comrunication Skills e
Interpersonal Skill ¢ Resune Witing ¢« Mck Interview ¢ Continuous and
Conpr ehensi ve Eval uati on

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. grdcol | egej bd. ora/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

bj ective of the college is to provide quality education in Teacher Education
to the students fromvarious parts of the society, to nake them academni cally
and gl obally conpetent. This objective is clearly reflected in the mssion
vision statenent. The coll ege believes that professionals of this college
shoul d be not only academ cally sound but should al so have val ues and strong
professional ethics. The institute facilitates personal commtnent to the
educati onal success of the students. The institute adheres to the university
curriculumthrough a well planned and docunented process. The acadenic records
of the students are excellent with 100 pass percentage with nore than 60 of the
students securing distinction at the End Term Exami nati on. The Teachi ng and



https://www.grdcollegejbd.org/

Learni ng process is being focused by follow ng the najor steps below 1.
Academ c Cal endar states the year round activities of the students. Academ c
conmittee prepares the academnmi c cal endar prior to the semester. 2. Guest
lecturers: Is arranged with the objective to enrich know edge and update with
current practices. 3. Preparation of teaching plan: Faculties prepares teaching
pl an before the conmencenent of senester that hel ps in adoption of teaching
nmet hodol ogy i n advance and better outcone from students. The resources are used
efficiently for the enhancenent of skills other activities are: 1.Regular
Director’s neetings: The review of acadenic progress, student‘s attendance and
revi ew of syllabus conpletion status as per acadenic calendar is carried out.
2. Student feedback system 3.Club activities 4. \Wl | equipped library 5. Healthy
work culture 6.Internet and WFi facility are provided to faculty and students
for upgradi ng and adopting recent Subject know edge. Activity based | earning:
Wor kshops, internship, guest |ectures, presentations, group discussions ,
conferences/semnars etc .are arranged fromtinme to tinme apart fromregul ar
class room |l earning. Alumi, students, faculty, staff etc .Feedback is
conducted to enhance in the quality of learning. Students actively participate
in all the events conducted by the institute leading to | eadership and team
buil ding qualities. Societal and cultural devel opnent: Students are encouraged
to participate in social activities like, Traffic Day, Blood donation canp,
Swachh Bharat Abhi yan, educating the underprivileged, hence ,showi ng the bond
and responsibility towards the society.

Provide the weblink of the institution

http://ww. grdcol | egej bd. org/

8.Future Plans of Actions for Next Academic Year

Upgradation of existing |aboratories and purchase of equipnent to pronote
student projects and research activities of faculty nenbers. ¢« Conplete
digitization of the college library is also planned. Online feedback systemis
pl anned to be introduced ¢« construction of waiting roomfor visitors in the
col | ege canpus ¢ Organi zation of workshop, seminar and job oriented services by
the Career Counselling and Placenent Unit. The college plans to organize job
interviews and al so organi ze interactive sessions of final year students with
skill ed professionals and al ummi ¢ Organi zati on of sem nar and workshop by the
| QAC to pronpte the quality inprovenent strategies in teaching-I|earning,
research. ¢ Organization of workshop for E-content devel opnent at a | arger scale
to pronote the use of E-resources anong all faculty nenbers. Construction of rain
wat er harvesting systemin the college canpus. ¢ Increasing the nunber of
environment friendly initiatives by NSS and ensuring participation of maxi num
students in such initiatives « Pronpting participation of students and staff in
sem nars, workshops, sports and cultural activities organi zed by the coll ege and
external agencies ¢ Pronpting activities such as Yoga, physical exercise,
nmeditation etc related to devel opnent of nmental and physical fitness of students
and facul ty.



http://www.grdcollegejbd.org/
http://www.tcpdf.org

