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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

GURU RAM DASS B. ED. COLLEGE

Name of the head of the Institution

Dr. (Ms.) Sarabjit kaur

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01638250884
Mobile no. 9855206499

Registered Email

grd.coll ege@edi ffnmail.com

Alternate Email

s_jeet _gill @ahoo.com

Address D. A V. COLLEGE ROAD, VILLAGE CHAK ROOM
WALA

City/Town JALALABAD WSET

State/UT Punj ab

Pincode 152024




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms Vani ka Nagpal

Phone no/Alternate Phone no.

01638250884

Mobile no.

9914202030

Registered Email

vani kawat t s82@mai | . com

Alternate Email

grd.college@edi ffmil.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://grdcol |l egej bd. org/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. grdcol | egej bd. org/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B 2.77 2011 08-Jan- 2011 07-Jan- 2016
2 B++ 2.87 2016 02- Dec- 2016 01- Dec- 2021
6. Date of Establishment of IQAC 01- Aug- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

IQAC

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



http://grdcollegejbd.org/
http://www.grdcollegejbd.org/

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2017 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 10

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

WORKSHOP ON GENDER SENSI Tl ZATI ON ART OF LI VI NG CAMP NATI K SI KHYA EXAM NATI ONAL

SEM NAR

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
ORGANI ZE WORKSHOP ONE WEEK
ORGANI ZE SEM NAR | CSSR
View File
14. Whether AQAR was placed before statutory Yes

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7330_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7330_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7330_Quality.xlsx

Name of Statutory Body

Meeting Date

GRD AQAR CELL 01- Aug- 2016
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 01- Aug- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 17- Apr-2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The College is affiliated to Panjab
Uni versity, Chandigarh and follows the
curriculum prescribed by the

uni versity. The college is recogni zed
as a premere institute of |earning as
it pronotes acadenic excellence. The
col | ege prepares academ c cal endar for
each session in accordance with the
schedul e provided by the university. An
active plan for tinmely inplenmentation
is fornulated by the institution to
ensure effective delivery. To nonitor
acadeni c perfornmance an academ c

conmi ttee consisting the heads of
various departnments and chaired by the
Princi pal prepares policies after
strategi zing the best nethods to
successfully inplenment the curricul um
Various strategies are worked out after
di scussions with the menbers. The
Prospectus nmentions the Senester
specific courses and al so the

eval uati on procedure and wei ghtage for
bot h General and Honours programes.
Class wise Tine Table is drafted and
finalized well ahead of the
commencenent of senester. The
papers/options are allotted after
careful consideration of the

qual i fications, subject
speci al i zati ons, experience and
performance. Faculties are encouraged
to prepare an active plan for their

cl assroom teachi ngs of the each




semester even before the acaden c year
comrences. The preparation of such a

pl an hel ps with effective distribution
of syllabus, clarity of curriculum and
tinmely conpletion of the course. The
teaching plans are prepared by the
respective teachers who are in charge
of the subjects. Continuous eval uation
i s maintained throughout the year by
conducting tests after conpletion of
syl l abus. The mi ni nrum nunber of wor ki ng
days as stipulated by the university is
adhered to every year. Continuous
assessnent and academ ¢ progress of
students through Internal Tests is
followed. Al the l|aboratories are
repl eni shed every year as per the

requi rement of the curricul um

Cl assroom teaching is supplenmented with
sem nars, workshops, special |ectures,
group di scussions, Tutorials,
Departnmental Quiz, paper presentation
by the students, projects, group

assi gnnents, ternpapers, educationa
tours, field trips and industrial
visits for effective delivery of
curriculum which are done in a planned
manner. Along with the traditiona
chal k and tal k nethod use of |CT based
| earni ng has been incorporated in al
departnents for conmunication with
students to nmake the teaching | earning
process nore | earnercentric. YouTube
assi sted | earni ng experienti al

| earni ng, participative |earning

Pr obl entol vi ng met hod are al so used for
effective curriculumdelivery. Coll ege
organi ses interdisciplinary
competitions, events or exhibitions.
Record of the regular attendance, mark
lists and progress of the students are
mai nt ai ned and preserved by the
respective teachers. Proper attendance
is ensured by giving tinely SM5 . The
col | ege encourages faculty nenbers to
attend Orientation/ Refresher courses,
wor kshops and present papers in

sem nars conducted by the affiliating
and ot her Universities for acquiring
necessary skills for effective delivery
of the curricul um

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




words

group di scussi on,

qui zzes and sem nars.

The institution ensures effective curriculumdelivery through a well
in the College are affiliated

docunent ation process. Al the programes taught
to Panjab University, Chandigarh. The College is well
room audi o vi sual & other

Speci al

experience.

pl aned and

equi pped with smart cl ass

ICT facilities which are extensively used by
Teacher's in day to day Teaching to nake delivery of the curriculumattractive
curriculuminteractive teaching is pronoted through students participation in
| ectures delivered by em nent
scholars on topic related to curriculumfurther intensity students | earning

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NI L NI L

Diploma Courses

Dates of Duration
Introduction
Ni | 0

Skill
Development

Focus on employ
ability/entreprene
urship

0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

PERSONALI TY DEVELOPMENT 18/ 10/ 2016 100
PROGRAMVE
MORAL EDUCATI ON LECTURE 06/ 02/ 2017 200

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd SCHOOL | NTERNSHI P 200
PROGRAMVE
MEd FI ELD BASED EXPERI ENCE 50

View File

1.4 — Feedback System



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7330_Value_added_courses_1606802652.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7330_Projects_undertaken_1606802201.xlsx

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution Collects feedback on curricul um aspects and courses from
different stake folders such as a students, alumi, faculty, enployees, once
the feedback is anal yzed and val uabl e suggesti ons given were consi dered and
necessary action was executive.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd B. ED. 200 200 200
GENERAL
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 200 50 16 6 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 40 12 4 10

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Mentoring system is followed in the college. ¢ Total numbers of students are divided into small groups
headed by staff members.Mentor groups are formed in which 10 to 12 students are assigned a mentor. ¢« There
is a provision for Mentor period in the time table.Mentor groups meet during the mentor periods weekly and as
and when they have some personal or study problems ¢ Small group interactions and personal care is provided




in mentor groups to share their experiences and discuss their problems. « Mentors provide counseling to the
students for their educational, personal, psychological, vocational, emotional problems. « Mentors motivate
students to develop positive attitude and participate in curricular and co-curricular activities. « Morning assembly
is organized by each mentor group in which all the students of the group participate, such an activity instills
confidence for public speaking. ¢ All the mentor incharges prepare a cummulative record profile of the students
to keep a track of their development.s The institution has a central library, cyber library and enriched resources in
college library for effective teaching and mentoring.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

250 16 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

16

0

16

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 DR SARABJI T KAUR Pri nci pal e Award for
Em nent

Educat i oni st by The
I ndus Foundati on
USA India (2016) -
Best Psychol ogi st
Awar d | PERA, Agra

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MEd

M ED

4

01/ 05/ 2017

31/ 10/ 2017

BEd

B ED

4

01/ 05/ 2017

31/ 08/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Internal Assessnent: There is a provision of continuous evaluation of the
student’s progress which is nonitored by keeping the records of the performance
of each student in the each activity. There is internal evaluation (10) in each

of the theory paper as well as nethodol ogy papers which is based on ¢« C ass
attendance ¢ Participation of the student in class discussion « Witten
assignnents ¢ Snap tests ¢ Ceneral behavior ¢ Sem nar Perfornmance. ¢ Interna
eval uation for the practical in each subject is also 10 which is based on the
specified practical work such as Practice teaching and its records -
Preparation of practical files ¢ Online evaluation of assignments submtted by




students, regular class tests House exam nations, Student Sem nar -

G oupdi scussi ons, Power Poi nt presentations, debate conpetition, dissertations,
short- termfield tours and report preparation, assignnments etc. ¢ Students’
areas of weakness are filtered fromthe evaluation of their series of
i nternal assessnent ¢ Students are divided into groups, each group conpri sing
academ cally strong and not-so-strong students and nmade to discuss and wite
assi gnnents together contribution/ know edge gai ned by nenbers of the group is
tested through interactions « Oral presentations by students during the last 10
m nutes of the class periods ¢ Students deliver a short |ecture on the taught
topic in the sane class, subject to availability of tine ¢ Wl cone di scussions
on topics fromthe syllabus on which research may be initiated. There is 30
i nternal assessnent in each of the subject for MEd class. The interna
assessnent for the dissertation work is 100 marks which are subnmitted by their
supervi sors. The internal assessnment is based on the sessional work of the
students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is an affiliated college. Exam nations are conducted at the end
of each senester by the affiliating University. College infornms students about
the university notices and circulars related to the exam nations fromtinme to
time through student notice board, notice boards, college website and al so
verbally by the faculty nenbers of the college. Al departnents conduct
internal assessnment of students and students are well informed about these
internal exami nations well in advance . Internal assessnent dates are al so

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ardcoll egej bd. org

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://assessnent onl i ne. naac. gov.in/public/index. php/ postaccreditation/gene
rat ePDF_agar/ Col | ege¥?0has¥%®0a%?0Feed¥?0back¥?0Per f or ma%20t hat %20seeks%?0f eedba

ck%®0r el at ed¥®?0t 0%20t eachi ng¥?0l ear ni ng¥®?0eval uati on%?0, t eachers,infrastructure

. Y20The%20r epor t %200f ¥%20acadenm c¥@0sessi on%20i s¥20appr oved¥%@0by %201 QAC.

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Nill 0 NI L 0 0



http://grdcollegejbd.org
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/College%20has%20a%20Feed%20back%20Performa%20that%20seeks%20feedback%20related%20to%20teaching%20learning%20evaluation%20,teachers,infrastructure.%20The%20report%20of%20academic%20session%20is%20approved%20by%20IQAC.
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/College%20has%20a%20Feed%20back%20Performa%20that%20seeks%20feedback%20related%20to%20teaching%20learning%20evaluation%20,teachers,infrastructure.%20The%20report%20of%20academic%20session%20is%20approved%20by%20IQAC.
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/College%20has%20a%20Feed%20back%20Performa%20that%20seeks%20feedback%20related%20to%20teaching%20learning%20evaluation%20,teachers,infrastructure.%20The%20report%20of%20academic%20session%20is%20approved%20by%20IQAC.
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/generatePDF_aqar/College%20has%20a%20Feed%20back%20Performa%20that%20seeks%20feedback%20related%20to%20teaching%20learning%20evaluation%20,teachers,infrastructure.%20The%20report%20of%20academic%20session%20is%20approved%20by%20IQAC.

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L 0

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill 0

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L 0 0 Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

EDUCATI ON 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 0 0
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7330_Books_and_Chapters_1640766001.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 3 4 0 0
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
PULSE POLI O PANJAB UNI VERI TY, 2 50
PROGRAMVE CHANDI GARH
SOCI AL AWARENESS PANJAB UNI VERI TY, 2 50
RALLY CHANDI GARH
GROUP ACTI VI TI ES PANJAB UNI VERI TY, 2 50
CHANDI GARH
SEM NAR ON PANJAB UNI VERI TY, 2 50
TRAFFI C RUELS CHANDI GARH
AVWARENESS PRGORAMVE
SWACCH BHARAT PANJAB UNI VERI TY, 2 50
ABHI YAN CHANDI GARH
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cyl/collaborating participated in such | participated in such
agency activites activites
NI L NI L NI L 0 0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7330_Faculty_participation_1608528619.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7330_Extension_1608531796.xlsx

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

NI L NI L NI L Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

10 9.08

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Exi sting

during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7330_augmentation_details_1603704548.pdf

software or patially)
E GRANTHAYALA Partially 4.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10826 709013 200 100731 11026 809744
Books
600 90000 30 7500 630 97500
Ref erence
Books
Journal s 34 25000 4 3000 38 28000
CD & 300 3000 50 1200 350 4200
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 30 20 30 0 0 3 2 0
g
Added 0 0 0 0 0 0 0 0
Tot al 30 20 30 0 0 3 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

FREE

http://grdcol |l egej bd. org/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1.24

2.3



http://grdcollegejbd.org/

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The facilities and infrastructure is planned as per the norns and
requi renments of NCTE and Panjab University, Chandigarh. ¢« The nmanagement has a
separate departnent to maintain the infrastructure of all the institutions
under its admnistration. ¢ There is a Director (Developnent), Registrar and a
supervi sor appointed to | ook after the devel opment and nmai ntenance work. ¢ The
building is white washed / painted every alternative year. « There is a
wor kshop to handl e the dil apidated work. The institute has a contract nechani sm
under which electric work, wood work, sanitary work etc. are acconplished. -
The college building is fully insured against any kind acci dental damages. The
har dware and software purchased fromthe market are maintai ned under the
Mai nt enance Contract Agreenent (AMC) i.e. Intercom Photostat, Fax, Conputers,
Water Coolers etc. are covered under the mai ntenance agreenents. ¢ The
institution regularly spends a portion of its budget for the proper upkeep and
mai nt enance of its infrastructure. Ternite treatnment is carried out fromtinme
to tine.

www.grdcollegejbd.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Di scount By 22 309500
frominstitution Col | ege

Fi nanci al Support
from Ot her Sources

a) Nati onal Post Matric 279 20204650
Schol ar sh
b) I nt ernati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
NI L Nill 0 0

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 SBlI LIFE 15 20 10 8
I NSURANCE
2016 I ClC 50 20 12 10



www.grdcollegejbd.org

PRUDENTI AL

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I OC 160 5 30 10 4
CHEM CALS
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

4

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
PANJAB UNI VERSI TY | NTER UNI VERSI TY 40
ZONAL YQOUTH FESTI VAL
PANJAB UNI VERSI TY | NTER UNI VERSI TY 10
COLLEGE LEVEL
ATHLETEC MEET COLLEGE 420

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!




No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

No Data Entered/ Not Applicable !!!

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No Data Entered/ Not Applicable !!!

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

* The institution continues to strive for excellence in all its endeavours with
decentralization and participatory approach. The Coll ege has a coordi nation
comm ttee conprising of President, Vice-President, Secretary, Director
Regi strar and other nenbers to provide | eadership for the effective
adm nistration. It nonitors the devel opnental activities, transaction of
teaching and | earning activities, class results, financial transactions, Hunan
resource nanagenment etc ¢ The nmnagenment of the institution always strives to
put best efforts for quality sustenance and enhancenent and takes various
nmeasures for the sane. The managenent has appointed the Director devel opnent
and Registrar to nonitor and guide the Principal and faculty in undertaking
devel opnmental activities of the institution and also naintaining its tradition
of providing quality education. ¢ Enterprise Resource Planning Software has
been installed in the institution for integrating data and information
regardi ng admi ni strati on and academ ¢ aspect. . ¢ The managenent reviews the
activities of the institution by informal visits and is also formally invited
for neetings, functions or any other get together. e« Principal holds regul ar
nmeetings to identify responsibilities keeping in viewthe abilities,
competenci es and work | oad of the staff. Principal ensures that each faculty
menber is equally involved in all college activities ¢« In the beginning of
every session, a neeting of staff and principal is organized to review the
activities of the previous session. ¢ Inportant duties and responsibilities are
assigned committee wi se according to the events and activities to be held in
current year. Mnutes of neeting are recorded. .+ The internal administration
of the college works snmoothly. There is denpcratic and human environnent
prevailing in the canmpus. There is a good rapport between the Principal and the
Staff nenbers. ¢ Central student council which includes class representatives
of B.Ed. and M Ed. also put forward their queries and probl ens during neetings
with the Principal and faculty. ¢ Central Student Council is formed every year
whi ch helps in active involvenment in decision making in all major activities




St udent Counci
and faculty.

and functions Centra
with the help of Principal

sol ves the problens of teacher trainees
Central student council is a part of

the 1QAC and participate in strategic decision making

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the in

stitution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

Annual Academ c Cal endar is nade
avail able to the students at the tine
of admi ssions to ensure maxi mum
participation according to interest and
abilities of the students. The
col l ege prospectus is nmade available to
the students at the tinme of adm ssions.
The prospectus has detailed information
about the college history, its
achi evenments, infrastructure, rules and
regul ations, outline of the courses and
curriculum Full'y online adm ssion
system from application to the
counsel ling process has ensured a
transparent process and students have
been adnmitted on the basis of nerit in

the state | evel entrance test.

Human Resource Managenent

e Students are encouraged to
participate in semnars, special
| ectures, field tours, quiz, debate etc
to increase their skill and experience.
Details can be found in the the coll ege
website ¢ Coll ege organi zed nati onal
sem nars, international conference,
wor kshop and special lectures to enrich
students and staff in the acadenic year
2016- 2017 « Faculty nenbers are
encouraged to participate in trainings,
wor kshops and staff devel opnent
pr ogr amre.

| CT and Physi cal
I nstrunent ati on

Li brary,
Infrastructure /

Renovati on and upgradati on of
| aboratories, subscribing journals for
the library, waiting roomconstruction,
purchase of new conputers is under
process in the current acadenic year

Curricul um Devel opnent

Curricul um desi gni ng and devel opnent
is decided by the affiliating
university. Principal and Faculty
menbers interact with the university
and provide their views related to
curricul um devel opnent.

Teachi ng and Learni ng

the teachers adopt interactive
net hods of teaching |ike group
di scussi on, heuristic nethod, project
nmet hod, probl em sol vi ng net hod,




denonstrations, e-|earning nethod.
Col | aborati ve teaching | earning
approach, etc. are used in the college
to provide sufficient scope for
effective | earning. Various nodels of
teaching are used for effective
teaching .+ The coll ege ensures
integration of traditional as well as
| at est | earni ng nethodol ogies to inpart
i nstruction and providing various

| earni ng experiences to the prospective
teachers. e Individual attention is paid
to each student by providing on the
spot feedback regarding the response
and performance of the learner. e
Students are given assignnents as wel |
as project work concerning teaching

nmet hodol ogy subj ect s.

Exam nati on and Eval uati on Senest er exam nati ons are conduct ed

by the affiliating university. College
conducts internal assessnent of
students according to the university
gui delines. C ass tests/surprise tests,
student sem nars, interactive sessions,
practical exam nations, debates etc are
conduct ed by departnments to eval uate
the students. Exam nation subcommittees
and tabul ati on subcomm ttees have been
fornmed by the Teachers Council for
ef fective inplenentation of the
eval uationreforns of the university

Research and Devel oprent Encouragi ng joint research by faculty

menbers, which has resulted in their
nati onal and international joint
publ i cations. Encouragi ng faculty
menbers to undertake nmajor and m nor
research projects and di sbursenent of
recei ved research funds for purchase of
items without delay. ¢ College has a

Research Cell in order to pronote
research activities anong the students
and staff
I ndustry Interaction / Collaboration

 Links and Col | aborations with
NCERT, NCTE, CTE, CDC, Panjab

Uni versity, Chandigarh, to organize
i nternational and national sem nars,
wor kshops, faculty devel opnent
programes. ¢ Association with nore
than 10 practicing schools, DIET, CTE,
Al AER, GERA hel ps us in realization of
paradi gm shift made by the state in
secondary school curricul um which
enabl e faculty to train our would be
teachers in a desired manner. ¢ The
excel l ent rapport with our practice
teachi ng school s hel ps our student
teachers to experience directly the




functioning of a full-fledged school .
This makes the internship progranme
effective and fruitful

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details
Pl anni ng and Devel opnent Col | ege has a functiona
ERP,. It includes students’ database,
faculty, hostel and staff database,
f eedback system evaluation and
attendance system etc.

i n house

Adm ni strati on

The col | ege acadeni ¢ and
adm ni strative bodies are headed by the
Principal. The Principal del egates
duties and responsibilities to these
bodies for effective adm nistration.
The admi nistration of the college is
decentralized in the follow ng way: -
Governi ng body assigns adm nistrative
powers to the Principal. ¢ Principal
fornms various staff committees for
supervi sion and conduct of various
college activities.» Meetings are held
with the C ass Representatives
regardi ng adm nistrative activities.
Suggestions of faculty and students are
sought while taking adm nistrative
deci si ons.

Fi nance and Accounts Sal ary of faculty nenbers and staff
is transferred directly to the bank
account .

St udent Admi ssion and Support

e Applications are submtted for
adm ssion to BEd and MEd course through
the online adm ssion portal
.Centralized Adm ssion is done through
State Level Entrance Test. ¢ A help
desk is set up in the college during
Sunmer break to facilitate the
aspirants for preparing and appl yi ng
for the course. ¢ Merit list isprepared
and upl oaded by fully conputerized
systeme Online counselling is
schedul ed based on the merit

|ist of
candi dat es

Exam nati on

Faculty nmenbers of this college
follow table marking and performtheir
eval uation duties as exam ner as and
when appoi nted by the university.
Prior to the University exans the
students are nmade to take house examns
to ensure their eligibility for
uni versity exam nation

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

Nill

NI L

NI L

NI L

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi cal assi st ance, Loan facility, Medi cal Schol arshi ps from
Provi dent Fund, « Resi dent assi st ance, Provi de nt St udent A d Fund, Al umi
ialquarters,Gratuity and Fund, Residenti al Fund
| eave encashnent as quarters,Gratuity and
retiral benefit | eave encashnent as
retiral benefit,uniform
to class IV enpl oyees

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the institutions are audited regularly. There is internal
external audit system of the account.

and
The college has an inbuilt system of the
internal audit of the accounts. The coll ege has a bursar who | ooks after each
and every bill of the expenditure. Al the bills are duly checked and attested
by the concerned persons. The coll ege accounts are regularly verified by the
chartered accountant of the institute. In case of any discrepancy found at any
level, it is rectified imediately. Al the records of the accounts are
properly nmaintai ned and updated frequently by the college. The university and




| governnent rules are strictly foll owed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!
No file upl oaded.

6.4.3 — Total corpus fund generated

2200

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes CA Yes Col | ege
Manager
Adm nistrative Yes M Praksit Yes M Sham
Aggar wal Sunder

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The coll ege believes in the academ c, social, noral and cul tural devel opnent of
students by acquiring inputs fromall stakeholders. The interactions of
teachers with parents during parent-teacher neetings conme up with new
suggestions related to the overall devel opnent of the students. Teachers have
been able to comunicate with parents to prevent drop-out of students.. Faculty
menbers mai ntain attendance record of students. If a student shows poor
attendance, then parents are inforned about the sane by faculty nenbers and
Princi pal and subsequently neetings are arranged by the college authority with
the parents. In alnpst all cases, parents provide essential support and care to
ensure proper attendance of their ward. Joint effort of parents and faculty
menmbers has ensured good representation of students in various curricular and
co-curricular fields. Parent teacher neetings of weak students are tinely
organi zed, renedial teaching and other strategies are enployed for the
i mprovenent of | ow achievers

6.5.3 — Development programmes for support staff (at least three)

e Each teaching staff acts as a nentor to one non-teaching staff menmber and
his/her famly and regularly nonitors his famlies progress like their
children’s education, famly health well-being etc. ¢« Loan facility, Medical
assi stance, Provident Fund, Residential quarters and unifornms to class IV
enpl oyees

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Curriculumlab is nade to keep the teachers and students abreast about changes
in curriculumand teaching nmethodol ogi es all over the gl obe,to provide students
and teachers with up to date curriculummaterials and encouragi ng teachers for
revi sing and devel oping curriculum Syllabi of different boards , to begin with
CBSE and Punj ab board syllabi for classes 6 to 10 has been procured. Soft
copi es of textbooks of CBSE (NCERT), classes 6 to 10.. Teaching Practice Lesson
Plan Diaries, Mcro Teaching Plan diary, Practical File, Assignnent, Project
Survey, Action Research, Books of School Curriculumetc. The curriculumlab
will be open to use for all students, faculty, and staff during regular college




hours. The staff and students will be allowed free access to the material on
issue and return basis. Delhi Public Wrld School, Jal al abad (West)Di stt
Fazi | ka has been adopted as a npdel school. Denpnstrated i nnovative teaching
t echni que using bl ending node of learning i.e. effective use of traditional
met hod and use of technology. The faculty was given assistance in optinml use
of OHP so as to increase the attention and participation of students. Wrkshops
in preparing e-content updating blogs were organi sed .E-Lessons in Mcro
teachi ng, Mbdel s of Teachi ng have been devel oped and upl oaded on yout ube.
Adopted Village Surghuri and conducted rallies and sensitization progranmes and
lectures for Village folk and Youth in the nmonth of Dec 2016 and Jan 2017. The
theme of the programme is Youth against Disease and Dirt .Adopted the village
Surghuri. Village Surghuri to sensitise the village fol k about health and
hygi ene, to counsel the parents about the benefits of education. Career
counselling is being given to students through career talks in schools. Meting
with the sarpanch of the village in the college canpus. Meeting with the
panchayat nenbers to di scuss the objectives and awar eness about health and
hygeine to the villagers. An interaction session with village wonmen to di scuss
facts about sanitation and poor hygi ene. Another session was conducted to
di scuss the inpact of poor hygiene practices and how it can be controlled (open
defecation) and the issues of sanitation with adol escent girls of the village.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 25/ 11/ 2016 05/ 12/ 2016 10/ 12/ 2016 25
PERSONALI TY
DEVEL OPMVENT
CAMP
2017 EXTENSI ON 01/ 02/ 2017 13/ 02/ 2017 16/ 02/ 2017 150
LECTURE ON E
NVI RONVENTAL
EDUCATI ON

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants

programme

Female Male

AVWARENESS 22/ 08/ 2016 22/ 08/ 2016 130 70

CAMP ON FEMALE

FOETI Cl DE

Wonen 19/ 09/ 2016 19/ 09/ 2016 115 77
Enpower nent




GENDER 06/ 02/ 2017 06/ 02/ 2017 120 80
SENSI TI ZATI ON
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
The institution is eco friendly and is located in a pollution free area in a
peaceful atnosphere away fromthe city' s hustle and bustle. The institution
keeps in view the environnmental issues and it is ensured that all the roons are
airy and well ventilated, spacious and well furnished with sufficient provision
of fans and tube lights.. ¢ A special event is organized for tree plantation
every year, where 15-20 trees are planted in the canpus, teaching practice
school s and surrounding areas. ¢ The institution enphasizes on the m ni num use
of paper. An awareness drive is conducted in the formof NSS and various
extension activities to give know edge regardi ng cl eanliness and nai nt enance of
campus and surroundi ngs.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Physical facilities Yes 2
Provision for lift No 0
Braille No 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation No 0
Speci al skill No 0
devel opnent for
differently abl ed
students
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 Ni |l 1 07/ 11/ 2 01 Envi orn Envi ron 189
016 nmental Su |mental Su
stanbilit [stainabil
y ity
2017 Nill 1 01/ 10/ 2 01 215
016 Cl eanness |Cl eanness
Canp on
Birth Ann
i versary
of
Mahat ma




| | Gandhi |

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Mor ni ng Prayer 04/ 09/ 2017 Morni ng assenbly is
organi zed by each House
in which all the students
participate, such an
activity instills
confidence for public
speaki ng On every day the
House groups organi ze
norni ng assenbly where
students recite prayers,
di scuss current news,

t houghts and tal ks on
various societal and
current issues Mrning
assenbly facilitates
spiritual, nmoral and
religious val ue
i ncul cation and devel op
i nsight on current issues

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Vi gi | ance 03/ 03/ 2016 03/ 03/ 2016 248
Awar eness \Week
Republ i ¢ Day 26/ 01/ 2017 26/ 01/ 2017 240
Cel ebration
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institution is eco friendly and is located in a pollution free area in a
peaceful atnosphere away fromthe city' s hustle and bustle. The institution
keeps in view the environnmental issues and it is ensured that all the roons are
airy and well ventilated, spacious and well furnished with sufficient provision
of fans and tube lights.. ¢ A special event is organized for tree plantation
every year, where 20-30 trees are planted in the canmpus, teaching practice
school s and surrounding areas. ¢ The institution enphasizes on the m ni mum use
of paper. Students are notivated to subnit online assignments to reduce the use
of papers. ¢ An awareness drive is conducted in the formof NSS and various
extension activities to give know edge regardi ng cl eanliness and nai nt enance of
campus and surroundi ngs. . Rough papers are used for office work and
not es. Garbage burning is prohibited and pits are made to coll ect and deconpose
t he garbage.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Organi zation of Daily Mrning Assenbly by mentor of the house daily. A
contribution of all the students in the norning assenbly is mandatory which
hel ps in harnoni ous devel opnent of students. In the Mrrning assenbly students
recite prayers, discuss current news, thoughts and tal ks on various societal and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7330_Inclusion_1607067333.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7330_promotion_activities_1607067476.xlsx

current issues. The institution tries its best to inculcate the noral and
spiritual val ues anong the student teachers through norning assenbly. It is
compul sory for every student teacher to participate in the norning assenbly -«
Enmphasi s on I ndian Val ue System through norning assenbly, clubs societies and
curricular activities « Mrning Assenbly by each nmentor group (starts with
religious prayer, then 4-6 speeches by students, news, thought of the day,

i nportant facts, stories, powerpoint presentations, a teacher’s address ends
wi th National Anthem all students attend in college uniform In norning
assenbly videos and presentations related to diversity are highlighted. « Al
the mentor incharges prepare a cummul ative record profile of the students to
keep a track of their devel opnment. 2 Finishing School Progranme To upgrade the
teacher education progranmme a uni que concept of Finishing School Progranme has
been incorporated in the college curriculum Mdul es covered under this
programre are- ¢ Soft Skill devel opnent ¢ Effective comrunication Skills e
Interpersonal Skill ¢ Resune Witing ¢ Mdck Interviews ¢ Continuous and
Conpr ehensi ve Eval uati on

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

www. gr dcol | egej bd. org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The faculty practices diversity of instruction by using varied nethods of
teaching styles as required in different situations. ¢ The diversity of
instruction is ensured through varied classroomtechni ques, use of electronic
gadgets in classroomteaching, use of digital |earning nethods and materials,
Onli ne open source | earning progranmes, Mcro | earning nodul es, case studies
and writings, discussion foruns, quiz nmakers, peer reviewed assignnents etc.
Students are given instructions for practical and field work by optinmm
utilization of technologically well equipped |aboratories i.e ET Laboratory,
Met hod Laboratory and Conputer Laboratory ¢ The students are encouraged to
adopt these technologies in their practice teaching sessions, student sem nars
and presentations. ¢ The institution has introduced the concept of sinulated
learning / peer learning/ mcro learning. « In addition the staff al so engages
in E-Content devel opment. ¢ Broadband with the unlinmted internet connection e
Conputerized library with e-resources ¢ College website with updates -
Enrollment in Inflibnet  Language |ab ¢« Automated office ¢ Devel op power point

present ati ons.

Provide the weblink of the institution

www. grdcol | egej bd. org

8.Future Plans of Actions for Next Academic Year

e Upgradation of existing | aboratories and purchase of equipnent to pronote
student projects and research activities of faculty nenbers. ¢« Organi zation of
wor kshop, senminar and job oriented services by the Career Counselling and

Pl acenent Unit. The college plans to organize job interviews by | ocal conpanies
and al so organi ze interactive sessions of final year students with skilled

prof essional s and al umi ¢ Organi zation of sem nar and workshop by the QAC to
pronote the quality inprovenent strategies in teaching-learning, research. o
Organi zati on of workshop for E-content devel opnent at a |l arger scale and duration
to pronote the use of Eresources anong all faculty nmenbers. nunber of teachers
wi I | be encouraged ¢ Increasing the nunber of environment friendly initiatives by
NSS and ensuring participation of maxi mum students in such initiatives e
Pronoting participation of students and staff in sem nars, workshops, sports and



www.grdcollegejbd.org
www.grdcollegejbd.org

cultural activities organized by the coll ege and external agencies ¢ Pronoting
activities such as Yoga, physical exercise, neditation etc related to devel opnment
of mental and physical fitness of students, faculty and staff
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